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positions in advice network - a concept known as centrality. Locating and understanding those 
central people is of immense value as they control one of the important resources of organization, 
knowledge and as such become the hubs of influence, power, and performance (Ibarra & Andrews, 
1993). In social networks research, there is an overstated focus on outcomes of centrality like 
performance, job satisfaction, etc. However, in the particular case of WAN, there is an absolute 
shortage of research that identifies why some individuals acquire central positions. In this article, 
we intend to explore if emotional intelligence (EI), as a psychological phenomenon, is a 
determinant of WAN centrality. Keeping in view the desirability and intelligence of individuals 
with greater EI, we propose that individuals with greater EI should acquire a more central position 
in a WAN. 

2. LITERATURE REVIEW 

2.1 WORKPLACE ADVICE NETWORK CENTRALITY 
The workplace advice networks are formed when some actors seek information, knowledge 

instructions or directions from others who assume some formal or informal prominence due to their 
greater connectivity (Bapuji & Crossan, 2004; Lazega et al., 2009). As a result, WAN become 
highly centralized structures woven around some concept of status recognition. The notion of 
centrality fundamentally explains the flow of content, number and direction of relations, 
reachability, closeness and network structure (Hanneman & Riddle, 2005) and power or conversely 
constraint, an actor has in the network. In their studies, Kitsak et al. (2010) and Lu et al. (2015) 
have argued that network centrality is more important for the interconnectivity of nodes than the 
number of actors. Different centrality measures have been proposed in the literature of social 
networks that summarize network data which can then be used to reach certain analytical decisions 
about the role and prominence of actors in the network (Rombach et al., 2014). 

Betweenness indicates high connectivity and reachability and facilitates a prompt sharing of 
the content within a network (Newman, 2010). Thus, betweenness accounts for greater operational 
power through an informal authority bestowed upon them due to their position in the network since 
many other ties pass through these gatekeepers. Yet another measure of the interconnectivity of the 
nodes can be used to map the density of the interconnectivity of nodes- coreness as against the 
sparse ‘periphery’ (Chelnokov & Zephyrova, 2006; Rombach et al., 2014). The core-periphery 
structure offers a physical classification of actors. The core of a network is a composite centrality 
measure of a network with the greatest ties among the nodes (Borgatti & Everett, 1999). 

3. EMOTIONAL INTELLIGENCE 
The theory of emotional intelligence was put forth by Goleman (1995 & 1998) twice as 

stronger as the intelligence quotient. There are several studies that have tested how EI can be an 
important element in determining individuals’ performance (Law et al., 2004). Mayer et al. (1990) 
argued that EI can enhance several important attributes among individuals that make them capable 
to feel and show emotions, transfer emotions to thoughts, understand emotions and also regulate 
emotions in self and others.  Based on this, Davies et al. (1998) put forth four branches of EI 
which include (1) self-emotional appraisal (SEA), (2) others’ emotional appraisal (OEA), (3) the 
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regulation (ROE) and use of emotions (UOE). Together, works of Cherniss and Goleman (2001) 
and Goleman (1995; 1998) suggest that these four constructs form two important categories of EI: 
personal and social. Personal emotional intelligence relates to how an individual understands and 
manages his own emotions for improved personal competence (Cherniss & Goleman, 2001). 

4. EI AND WAN CENTRALITY 
There is a sheer lack of research of EI as a determinant of WAN centrality. Some studies, 

however, have generally found emotional intelligence related to social networks in some of the 
organizational outcomes. For example, Iruloh and Ukaegbu (2015) have empirically noticed a 
significant correlation between EI and the perceived social support among the youth. Also, Brackett 
et al. (2011) have highlighted some implications of EI on the success of individuals, groups and 
work in organizations. Besides, Lopes et al. (2004) have found that EI is positively associated with 
the desirability of social relationships. Ramachandran et al. (2011) have discovered that EI can 
affectively determine citizenship behavior in any workplace. Lopes et al. (2004) argued that 
individuals possessing greater EI can build better relationships with others and are often successful 
in the management of their impressions (Sancho et al., 2014). These findings imply that EI 
augments the formation of relations with others that are socially desirable. Thus, in the language of 
social networks, it can be suggested that EI positively affects an actor’s social network ties and 
consequently position- coreness and betweenness. We thus hypothesize: 

H0: EI determines network centrality (coreness or betweenness) of actors in the WANs. 

4.1 SELF-EMOTIONAL APPRAISAL (SEA) 
The self-awareness of one’s emotions refers to the ability to assess self emotions as a response 

the surroundings (Goleman, 1995; Davies et al., 1998). The self-awareness, thus, is a fundamental 
aspect of building personal competence and ability (Davies et al., 1998). SEA can exclusively be 
attributed to PEI (Goleman, 1998; Law et al., 2004) as it relates entirely to PEI in terms of one’s 
personal emotions, strengths and limitations. Theoretically, as advice-sharing is knowledge-based, 
personal intellectual competence should attract advice seekers (Borgatti et al., 2009) resulting in the 
generation of WAN. The individuals with greater SEA exhibit better personal performance and 
competence (Goleman, 1995) and thus should attract other actors in WAN to form ties. This should, 
in principle, improve their centrality which is affected by the number of ties (Hanneman & Riddle, 
2005). Thus, it is hypothesizing that SEA improves actor’s betweenness and coreness in WANs.  

H01: SEA positively determines centrality (coreness or betweenness) of actors in WAN. 

4.2 OTHERS-EMOTIONAL APPRAISAL (OEA) 
The second component of EI is understanding of others’ emotions (Davies et al., 1998). 

Goleman (1995) showing the social awareness of people around. OEA can be associated with social 
awareness based on empathy, service orientation and overall organizational awareness (Cherniss & 
Goleman, 2001). OEA makes individuals popular among others and creates a stress-free 
interactional environment (Gardner & Stough, 2002; Sancho et al., 2014). This desirability may also 
be alternated for the notion of ‘homophily’ in social networks which can be defined in terms of 
relationships formed due to similar geographical locations, age, religion, shared beliefs. The 
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common thread running across all relationships based on homophily is the mutual understanding 
among all actors. Theoretically, McPherson et al. (2001) have considered homophily as the basic 
organizing principle, we thus expect that this sense of the homophily caused by OEA should 
generate a larger number of relations and consequently improve WAN centrality. We can, therefore, 
hypothesize: 

H02: OEA positively affects position (coreness or betweenness) of actors in WAN. 

4.3 USE OF EMOTIONS (UOE) 
Having conceptualized that the awareness of self and others’ emotions can affect WAN 

centrality, it is consequential to recognize that better use of emotions would result in greater 
workplace benefits. WLEIS measures UOE with items relating to goal accomplishment, 
self-confidence, self-motivation and encouragement (Law et al., 2004; Wong & Law, 2002) which 
suggest personal achievement in the form of improved performance and organizational prominence. 
So, this PEI oriented construct gives rise to status recognition to actors with greater UOE and 
relevant theory suggests that status affects actors’ position (Brand et al., 2015; Long et al., 2013; 
Lazega et al., 2009; Loeb & Rawling, 2011). Evidence in support of advice network centrality being 
affected by status recognition has also been reported in some previous studies (Lazega et al., 2009; 
Nebus, 2006). Thus, UOE should harness greater centrality in the WAN and affect WAN coreness 
and betweenness.  

H03: UOE positively affects position (coreness or betweenness) of actors in WAN. 

4.4 REGULATIONS OF EMOTIONS (ROE) 
Being more like an SEI component, ROE is a circumstantial capability that works in the 

stressful conditions through maintenance of the one’s emotional equilibrium. ROE serves as an 
impulse to manage one’s situational emotions such as handling work-related temper, control of the 
anger and negative emotions (Law et al., 2004; Wong & Law, 2002). Such emotional control in the 
face of stressful circumstances enriches one’s social desirability through the comfort of interaction 
with them, which in itself is a sense of homophily. So, as McPherson et al., (2001) have considered 
homophily to be an important determinant of socialization and relationship forming, we suggest that 
UOE should improve WAN centrality. 

H04: ROE positively affects position (coreness or betweenness) of actors in WAN. 

5. METHODOLOGY 
This study had a quantitative design that explored the relationship between four branches of EI: 

SEA, OEA, UOE and ROE; and two measures of WAN centrality: betweenness and coreness. The 
data were collected from several different service sector organizations with a size of around 20 to 
25 employees including schools, independent sections, and branches of large firms like banks, 
universities, government sector organizations and NGOs. We ensured that these groups were 
formally created keeping in view some organizational purpose and acted somehow independent of 
other sections and branches of the parent organization. The group size was ensured to remain in the 
range of 20-25 in order to control the effect of group size and to facilitate the collection of 
sociometric data that required a 100% response rate. A total of 15 groups were surveyed and 329 
responses could actually be recorded. 
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5.1 INSTRUMENT 
Employing the survey method, we developed a questionnaire with three sections. The first 

section asked questions relating to gender, education and job experience. The second section 
collected advice network data using a sociometric matrix. The third section collected data pertaining 
to EI using a 16-item questionnaire. The sociometric matrix made use of the ‘name generation 
technique’ which involved two stages of data collection. At the first stage, the names of every 
employee in the group within the organization were obtained and were used to develop the matrix 
for WAN data in the questionnaire. In the second stage, the matrix was distributed as a part of the 
overall questionnaire. Respondents marked only those names they informally sought advice from. 
To measure EI, Wong and Law’s (2002) EI scale was used. 

5.2 ANALYSES OF DATA 
The data collected from respondents in different service sector organizations were first fed into 

UCINET 6 separately for each of 15 organizations and branches and the software calculated the 
values of betweenness and coreness from the data provided for every actor in each organization. 
The entire data from 15 service sector organizations for every actor were combined in SPSS® 
alongside the demographic and the EI data collected using WLEIS. The total responses reached a 
number of 329 on which the statistical analyses were done. For the overall role of EI in determining 
WAN centrality measures of betweenness and coreness, an independent hierarchical regression 
analysis was run in SPS®22 controlling education and job experience. Whereas, AMOS 22 was 
used to test the model of SEA, OEA, UOE and ROE affecting WAN betweenness and coreness 
while the effects of education and job experience were controlled.   

5.3 DATA SCREENING, CLEANING, AND TRANSFORMATION 
Following the data screening and transforming approach suggested by Tabachnick and Fidell, 

(1989; p.746), we ascertained that there were no missing values in our data through a case-wise 
screening. Responses were monitored for low standard deviations to look after unengaged 
responses. No missing data or unengaged responses were found. Boxplots were used to highlight 
any outliers in other variables and no significant outliers were detected. Data were normalized using 
the two-step approach of normalization (Templeton, 2011) in SPSS®23. The two-step 
normalization is of advantage insomuch as it does not assume any specific distribution or skewness, 
as well as this method, does not involve the issue of non-positive values. Q–Q (quantile-quantile) 
Plots showed that the data had become normally distributed after the two-step transformation. 

5.4 TESTING ASSUMPTIONS OF LINEARITY AND MULTICOLLINEARITY 
In order to check our data for linearity, we plotted all the independent variables (SEA, OEA, 

UOE, and ROE) against the dependent variables (closeness and coreness) in SPSS®23. In addition, 
we also used curve estimation to confirm that the relationships were linear. We also estimated 
linearity between betweenness as independent variables (IVs) and coreness as dependent variables 
(DVs). On the other hand, multicollinearity was detected using the variance inflation factor (VIF) in 
SPSS 23. In order to detect multicollinearity in the dataset, we analyzed all the relationships 
between independent variables to look for values of VIF being greater than 5 (Maddala & Lahiri, 
2009). 
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6. RESULTS OF STUDY 

6.1 EXPLORATORY FACTOR ANALYSIS (EFA) 
The solution explained 60.277% of the total variance. KMO was 0.66 (p< 0.001) which was 

acceptable (Field, 2005). The solution produced four orthogonal factors that conformed to the 
theory strictly. All of the factor loadings were above 0.55 and considering the sample size of 319, 
the loadings were fairly acceptable (Guadagnoli & Velicer, 1988). The average factor loadings for 
each latent variable neared 0.7, which yet indicated that the overall solution was good. As Costello 
and Osborne (2005) have suggested that in social sciences it is difficult to achieve commonalities 
that are high (0.8 or greater), they rather fall somewhere between 0.4-0.7 in most cases. Hatcher 
(1994) and Tabachnick and Fidell (2001) advocate that this problem can be handled with 
sufficiently large sample sizes; Hatcher (1994) thus suggests a sample size is sufficiently large with 
as many as 100 cases. 

So, 0.40 is an acceptable value for commonalities in the case of Likert Scale data provided the 
sample size is fairly large (Hatcher, 1994). Similarly, Tabachnick & Fidell (2001) recommend that 
commonalities even as low as 0.3 are enough evidence to justify FA if the sample size is large. So, 
as the sample size is sufficiently large, we concede the results of the exploratory factor analysis 
being fairly acceptable. The Cronbach’s alphas for all the latent factors exceed 0.7 which are 
acceptable (Goerge & Mallery, 2003; Kline, 2000). The non-redundant residuals of the reproduced 
correlation matrix fall below .5 (32%) indicating that this EFA model is a good fit (Yong & Pearce, 
2013). We established that the factor structure of the EI scale has both convergent as well as 
discriminant validity. The overall loadings of all items in each of the four factors were greater than 
0.5 indicating convergent validity of the scale. Similarly, there was no cross-loading between two 
different factors that exceeded 0.3 confirming divergent validity as in Table 1 (John & Martinez, 
2000). 
 

Table 1: Exploratory Factor Analysis: Rotated Matrix Scores and Communalities 
 OEA UOE SEA ROE Communalities 

Alpha 0.744 0.789 0.8 0.711  
EI_1   .898  0.808 
EI_2   .843  0.720 
EI_3   .662  0.450 
EI_4   .595  0.374 
EI_5 .925    0.879 
EI_6 .581    0.380 
EI_7 .725    0.569 
EI_8 .837    0.720 
EI_9  .660   0.446 
EI_10  .716   0.568 
EI_11  .834   0.738 
EI_12  .892   0.846 
EI_13    .670 0.513 
EI_14    .701 0.553 
EI_15    .755 0.589 
EI_16    .684 0.491 

Extraction Method: Principal Component Analysis. 
Rotation Method: Varimax with Kaiser Normalization. Rotation converged in five iterations. 

6.2 CONFIRMATORY FACTOR ANALYSIS 
AMOS 23 was used to develop and analyze the confirmatory factor analysis of the four factors 



*Correspondin
Management, 
Paper ID:11A04

 
 

extracted i
Comparativ
(AGFI) = 
confirm the

 
Using 

confirmed 
coreness.  
these two m
(P=0.44), C
not confou
regression 
(coreness) 
= -.57; p=.
experience
insignifican
ROE, educ

6.3 RES
A pri

coreness i
multicollin
its intercor
that EI sig
effects of 
(Edu: β= 0
EI and WA
effects of 
relationship
that EI de
coreness c
than betwe

ng author (Zaina
& Applied Scie
4O  http://TU

in the EFA.
ve Fit Index
0.903, Ro

e strong goo

the SEM m
in the CFA
Figure 1 s

might affec
CFI = .986,
und relation

weights ar
= 0.17; p=
.054). In or

e, we also e
nt in the ov

cation and jo

SULTS OF 
ior hierarch
in SPSS®2
nearity since
rrelation wi
gnificantly 
education a

0.100, p= .0
AN corene
education 
p (Edu: β= 

etermines n
centrality m
eenness. 

ab Bibi). Email: 
ences & Techn
ENGR.COM/V11

. The mode
x (CFI) = 0
ot Mean S
odness of fi

Figure 

model, we te
A, have any 
shows that 
ct the centra
 RMSEA .0
ship with n

re insignific
.064) and jo
rder to conf
employed h
verall model
ob experien

THE REGR
hical regress
22 indepen
e overall EI
ith SEA, O
determined
and job exp
58 and job 
ss was also
and job ex
0.022, p= 

etwork cen
measures, we

znb2005@hotm
nologies. Volum
/11A04O.pdf  

e returned h
.957, Goodn

Square Erro
it and a vali

1: Model fi

ested if four
role in dete
education 

ality of WA
052 and PC
either of the

cant for both
ob experien
firm any tra
hierarchical 
l for both b

nce as IVs a

RESSION A
sion analysi
ndent of fo
I which is th
EA, UOE a
betweenne

perience we
experience:
o statistical
xperience w
.508 and jo

ntrality. The
e conclude 

mail.com  ©202
me 11 No.04 IS

DOI: 10.14456/

high goodne
dness of Fit 
or of Appro
id model. 

 

it Statistics 

ur factors, as
ermining W
and job ex

AN. The mo
CLOSE= 0.4

e WAN con
th education
nce (R2 (betw
aces of con
regression 
etweenness

as shown in 

ANALYSE
is was run b
four constru
he total of 
and ROE (
ess (R2= 0.
ere fairly co
: β= 0.062, 
lly significa

were not fou
ob experienc
e R2s, βs a
that EI has

 
0 International 

SSN 2228-9860 
/ITJEMAST.2020

ess of fit in
(GFI) = 0.9
oximation (

for the SEM

s extracted 
WAN central
xperience w
odel fit was 
425. Contro
nstructs of b
n (R2 (betwe
weenness) =
founding in
analysis. T

s and corene
Figure 2. 

ES 
between tot
ucts. This 
four branch
Farrar & G
029; F= 9.

ontrolled in 
p= .237). S

ant (R2= 0.
und to be 
ce: β= 0.-.1

and the p v
s a more pr

Transaction Jo
 eISSN 1906-96

0.75

dices (CMI
936, Adjust 
(RMSEA) =

 
M model. 

in explorato
ity construc

were used as
very good 
l variables, 
betweennes
eenness) = 
= 0.494; p=
n the model
The two con
ess as DVs 

tal EI and W
was to m

hes can affe
Glauber, 196

744, p = 0
this EI-bet

imilarly, th
633, p = 0
confoundin

129, p= .052
values for b
rofound effe

ournal of Engine
642  CODEN: IT

IN/DF (χ2/d
Goodness o
= 0.056). T

ory factor a
cts of betwe
s control v
with CMIN
education a
s and coren
1.333; p=.0

=.358 and R
l by educati
ntrol variab
and SEA, O

WAN betwe
mitigate th
ect our SEM
67). Results
0.002; β= 0
tweenness r

he relationsh
0.000, β= 0
ng the EI-b
2). Thus, w
both betwe
fect on core

ering, 
TJEA8 7

df) = 2,015,
of Fit Index
The results

analysis and
eenness and
ariables, as

N/DF =1.87
and age, do

ness as their
053 and R2

R2 (coreness)
ion and job

bles became
OEA, UOE,

eenness and
e issue of

M model for
s suggested

0.261*); the
relationship
hip between
0.778*); the
etweenness

we retain H0

enness and
eness rather

, 
x 
s 

d 
d 
s 
7 
o 
r 
2 

) 
b 
e 
, 

d 
f 
r 
d 
e 
p 
n 
e 
s 
0 
d 
r 



8 Nade
 
 

 

 
Resu

on WAN b
betweenne
was not sig
for both b
0.000). On
= 0.264) bu
of ROE the
(R2= 0.482
four const
results of h

 
 

eem Uz Zaman

ults of the S
betweennes

ess (R2= 0.2
gnificant (R

betweenness
n contrary, w
ut for coren
e case was s
2; β=0.153; 
tructs were 
hypotheses t

n, Zainab Bibi

Figure 2: N

EM model 
ss and core
217; β=0.68
R2= 0.011; β
s (R2= 0.14
weights for 
ness they we
significant f
p = 0.000)
greater on

testing base

i, Jahanvash K

Normal Q-Q

indicated th
ness. As w

83; p = 0.00
β=0.004; p 
43; β=0.463
UOE were 

ere statistica
for both bet
). As it coul
n coreness 
ed on the ab

Karim, Siraj U

Q plots of th

hat some of
with SEA, th

00); relatio
= 0.673). R

3; p = 0.01
not signific

ally signific
tweenness (
ld be notice
than they w

bove-mentio

d Din 

he variables

f the four fa
he construc

onship amid
Regression w
12) and cor
cant for bet
cant (R2= 0.
(R2= 0.127; 
ed from the
were on be

oned results

in the data.

actors of EI
ct significan
d SEA and 
weights for 
reness (R2=
tweenness (R
.217; β=0.0
β=0.385; p 

e R2 that ov
etweenness.
. 

 
. 

I had signif
ntly determ
coreness, n
OEA were

= 0.415; β=
(R2= 0.061; 
94; p = 0.00
 = 0.027) an

verall effect
.  Table 2 

ficant effect
mined WAN
nonetheless,
e significant
=0.141; p =
β=0.198; p

00). In case
nd coreness
s of EI and
shows the

t 
N 
, 
t 

= 
p 
e 
s 
d 
e 



*Corresponding author (Zainab Bibi). Email: znb2005@hotmail.com  ©2020 International Transaction Journal of Engineering, 
Management, & Applied Sciences & Technologies. Volume 11 No.04 ISSN 2228-9860  eISSN 1906-9642  CODEN: ITJEA8 
Paper ID:11A04O  http://TUENGR.COM/V11/11A04O.pdf  DOI: 10.14456/ITJEMAST.2020.75

9 
 
 

Table 2: Summary of the hypothesis testing 
Hypotheses Statements Betweenness Coreness Overall Centrality 

H0 EI determines network centrality (coreness or 
betweenness) of actors in the WANs.  Retained Retained Retained 

H01 SEA positively determines centrality (coreness or 
betweenness) of actors in WAN. Retained Rejected Partly 

H02 OEA positively affects position (coreness or 
betweenness) of actors in WAN. Retained Retained Retained 

H03 UOE positively affects position (coreness or 
betweenness) of actors in WAN. Rejected Retained Partly 

H04 ROE positively affects position (coreness or 
betweenness) of actors in WAN. Retained Retained Retained 

 

7. DISCUSSION 

7.1 HYPOTHESIS H0 
Our analyses show that EI does determine the centrality of actors in WANs. As centrality is a 

gauge of the workplace influence and power (Ibarra & Andrews, 1993), individuals with better EI 
assume central positions in a WAN and consequently enjoy an informally influential status in an 
organization. As centrality signifies that an actor has many ties in a network, our findings also 
conform to the idea that EI nourishes citizenship behavior (Ramachandran et al., 2011). There can 
be certain other EI-related reasons that improve individual WAN centrality include better impress 
management (Lazega et al., 2004) over control of ones’ negative emotions and exhibition of the 
positive ones (Brackett et al., 2011) and also superior problem-solving ability (Deniz, 2013). This 
personal emotional control and intellectual preeminence, in turn, improve the desirability of link 
with them in WAN. In simple words, this means that individuals with greater EI not enjoy 
prominence and influence due to better betweenness in a WAN (Freeman, 1997; Newman, 2010) 
but also a socially attractive and homophilous position in the network (Borgatti & Everett, 1999; 
Newman, 2010). Thus, other actors turn to them for advice not only but enjoy this relationship with 
them. However, R2 for coreness is greater than that for betweenness, suggesting the influence of EI 
is felt more on the desirability of actors rather than their prominence.  

7.2 HYPOTHESIS H01 
Our second hypothesis included the effects of SEA on WAN centrality measures of coreness 

and betweenness. In the case of betweenness, we retain our null hypothesis that SEA determines 
WAN betweenness. Whereas, we reject the hypothesis that SEA affects WAN coreness. Keeping in 
view that betweenness is a centrality measure related to geodesic distance-shortest path from one 
node to another- through which information flows (Freeman, 1997; Newman, 2010), it primarily 
relates to the flow of advice in WAN. In this sense, it is a measure of connectivity reflecting the 
prominence of an actor across the flow of advice in the network (Brandes, 2001). In simpler words, 
it tells that when advice sharing takes place in WAN, individuals with better betweenness are more 
frequently approached. As a result, betweenness can be assumed to be a functional measure of 
centrality. Contrary to betweenness, coreness is structural phenomenon that refers to a physical 
distribution of actors within a network into two distinctive subgroups: a well-connected core of 
actors and a periphery of sparsely and relatively disconnected individuals in the Euclidean space 
(Borgatti & Everett, 1999; Newman, 2010) - sometimes into third division of semi-periphery. 
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Coreness is a relationship-based concept and lacks direction and flow (Hanneman & Riddle, 2005). 
We conclude that the SEA does not have an influence in affecting the structure of WAN.  

7.3 HYPOTHESES H02  
We accept the hypothesis that OEA affects WAN centrality through both the measures of 

betweenness and coreness. Continuing with our discussion of betweenness being a functionality 
measure and coreness a structural phenomenon, OEA influences both the functional flow of advice 
within a WAN and the structural distribution of actors within the network. This means that actors 
not only seek advice from those who understand their emotions but also are more connected to 
them. We can infer that as individuals with better OEA understand others' emotions well and care 
for them, others feel close to them in response. Resultantly, alongside the charisma of personal 
benevolence, the dogma of homophily plays its role and others tend to form ties with them due to 
personal likeness. In simple words, OEA nourishes a gregarious and enjoyable advice-seeking 
environment which is reflected in both betweenness and coreness of the WAN.  

7.4 HYPOTHESIS H03  
Unlike SEA and OEA, UOE affects structure rather than functionality as this branch of EI 

significantly determines WAN coreness but not betweenness. So, we retain the null hypothesis for 
coreness but reject the same for betweenness. In WLEIS, UOE can strictly be considered as a 
component of PEI relating to abilities like goal success, confidence, self-motivation, and 
self-encouragement (Law et al., 2004; Wong & Law, 2002). These capabilities hint upon improved 
organizational performance over others (Shamsuddin & Rahman, 2014; Rooy & Tiswesvaran, 
2004). As UOE is not a branch of SEI as per WLEIS, we can suggest that it is the status recognition 
built through UOE and not homophily that lures others and affects the structure of WAN.  

7.5 HYPOTHESIS H04 
As the regression weights were statistically significant for both coreness and betweenness, we 

retain the null hypothesis that ROE determines WAN centrality. As ROE can conveniently be 
considered an SEI component which gives rise to situational competence and is also conducive to 
relationship building (Law et al., 2004; Wong & Law, 2002), it is the ease of interaction brought 
about by ROE that commits others to advice-sharing. So keeping in view the respective functional 
and structural demarcation of betweenness and coreness, we suggest that the social behavior of an 
individual with greater ROE results in structural bonding as well as advice sharing. Like OEA, ROE 
cultivates a fulfilling milieu for advice-seeking as is reflected in both of the centrality measures of 
WAN.  

8. CONCLUSION 
In this article, we explored how emotional intelligence determines the centrality of actors in a 

workplace advice network. Two centrality measures were adopted for this purpose: betweenness 
and coreness. Betweenness indicated the functional influence of actors over the transfer of advice; 
whereas, coreness showed the structural importance of actors within a WAN. Our initial analysis 
revealed that EI significantly determines both betweenness and coreness centrality of actors in 
WAN. The results indicated that EI defined the structural centrality more than the operational or 
functional one in WANs. This was because the overall R2s for betweenness were lesser than those 
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for coreness. Where coreness is a structural concept of centrality and betweenness a determinant of 
the transfer of advice. 

A further look into individual factors, SEA, OEA, UOE, and ROE disclosed that the personal 
dimensions of EI, SEA and UOE, determined one of centrality measures understudy but not the 
other. SEA significantly predicted betweenness but not coreness. On the other hand, UOE 
statistically significantly affected WAN coreness but not betweenness. Whereas, the social 
dimensions of EI determined both betweenness and coreness significantly. We were, consequently, 
able to conclude that it is the social aspect of EI that is more effective in influencing the WAN 
centrality rather than the personal ones and it is the element of homophily that defined the WAN 
centrality through the role of the personal intellect itself could not be denied. Nonetheless, this 
makes advice-sharing operationally ineffective. Our study focused only on the structural and 
operational measures of centrality. There is a need to know how EI affects the direction of the flow 
of advice in WANs. Thus, further research is suggested. Besides, one of the major limitations of the 
study was that two of the relationships were not linear and thus somehow affected the analysis in 
part.  

9. DATA AND MATERIALS AVAILABILITY 
Information relevant to this study is available by contacting the corresponding author. 
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